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Our Vision  
 
It is important that everyone on the Case Farms team understand our vision for the Company.                   
Below is a brief explanation. Should you have questions, please ask your supervisor or manager for 
clarification.  
 
At Case Foods, Inc. we work together striving to satisfy our customers needs; we focus on consistent 
quality…every time, a safer workplace, and operational excellence, all for the purpose of being the best 
managed and most profitable company in the U.S. chicken industry. 
 
Explanation of Our Vision 
 
We work together…  Our collective efforts must be aligned if we are to accomplish our goals and be 
successful. 
 
Striving To Satisfy Our Customer’s Needs… We are determined to meet the expectations and needs of our 
customers and when we do, they will reward us in a fair way. 
 
We focus on… Our priorities at work are the areas of responsibility on which we concentrate our time and 
resources. 
 
Consistent Quality… EVERY TIME… A hallmark of Case Foods from its beginning. It means doing the right 
thing consistently to ensure we always meet the expectations of our customers and our people. 
 
A Safer Workplace… We care about the people we work with, therefore it is our responsibility to ensure their 
workplace is as safe as possible. 
 
Operational Excellence… Everyone on our team has an area of responsibility and in order to achieve our   
goals of meeting our customer’s needs, taking care of our people and being the best managed and most 
profitable company in the U.S. chicken industry, we must strive for excellence in each area of responsibility. 
The benchmark is the 25% of relevant *Agristat metrics. 
 
      Bill Lovette, President & Chief Operating Officer 

 

* Agri Stats  engages in collecting and analyzing operating data from companies in the industries it serves.                       
The Agri Stats Inc. database provides information on a monthly basis from poultry plants throughout the USA. 
A poultry plant is defined as a production unit (PU) that in most cases represents a broiler complex comprising a 
group of farms, in a common geographical area, that is 
served by a single feed mill. 

 

____________________________________________________________________________________              

 
The most pathetic person in the world is someone who has sight, but has no vision.       Helen Keller 
 
Vision is the art of seeing the invisible.                                                                              Jonathan Swift 
 
The mere possession of a vision is not the same as living it, nor can we encourage others with it if we do not, 
ourselves, understand and follow its truths.                                                                       High Eagle 
 
Vision without action is a daydream. Action without vision is a nightmare.                       Japanese Proverbs  
 
Our visions begin with our desires.                                                                                    Audre Lorde 
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HR Corner…  

2010 Personal Handbook 

As I thought about what to write about for this newsletter, I reflected on the previous article I wrote, “Creating a Culture of Civility”.  I 
quickly realized that before any one of us can be a positive contributor to creating a “Great Place to Work” in each of our work areas, 
we must first be physically and mentally healthy ourselves. 

So how do we get ourselves ready to be positive contributors in our workplaces without a handbook?  I mean, whenever we start 
something new, whether it be a new job, a class, or project, we are usually given a handbook on how to approach it.  Well, here are a 
few tips obtained from the Nashville Health and Happiness Examiner to make each day of this year the best one possible. Follow your 
handbook and positive results are bound to happen.    

        Health:                                                                                                                       
-  Drink plenty of water. 
-  Eat breakfast like a king, lunch like a prince, and dinner like a beggar. 
-  Sit in silence for at least 10 minutes each day. 
-  Sleep for 7 hours. 
-  Honor your body by exercising at least 30 minutes every day.                                                                                                      

Personality:  
-  Don't compare your life to others. You have no idea what their journey is all about. 
-  Don't have negative thoughts on things you cannot control. Invest your energy in the positive present. 
-  Make peace with your past so it won't spoil the present. 
-  No one is in charge of your happiness except you.                                                                                                                            

Society:  
-  Each day, give something to someone. 
-  Forgive everyone for everything. 
-  Do not be consumed by what other people think of you.                                                                                                                     

Life:  
-  Do the right thing. 
-  No matter how good or bad a situation is, it will change. 
-  The best is yet to come. 
-  Learn from the past, set intentions for the future, but LIVE in the PRESENT! 

Pretty simple handbook to follow. Utilize this handbook in the pursuit of your goals, intentions or resolutions and it is very likely that you 
will be a key contributor in our pursuit of creating and maintaining a healthy working environment at each of our locations. 

Bobby Barragan, Director – Human Resources 

J. Leroy Cook Memorial Scholarship 

This spring Case Farms will celebrate its fifth year of awarding post-secondary education scholarships to eligible sons and daughters of 
Case Farms’ employees.  Established in memory and honor of Mr. J. Leroy Cook, the memorial scholarship aims to recognize 
academic excellence and achievement in school and the community, encourage pursuit of a post-secondary education, and provide 
financial assistance to qualified individuals. 

Two individuals will each receive a $2,500 scholarship award which will be issued to the winning student’s college or university.  The 
scholarship may be applied toward expenses for tuition, required fees, books or materials. 

To be considered for this award, a student must: 
 
�  Be a son or daughter of an employee of Case Farms and its affiliates (Case Foods, Inc., Case Farms, LLC, and Case Farms 

Processing, Inc.); 
·  The student’s parent must be a current full-time employee and have a minimum of one year of service prior to the student 

submitting an application. 
�  Be an incoming freshman or a current student at any four-year college or university in the fall of 2009; 

·  Student must be enrolled in a baccalaureate or other four-year degree program. 
·  Students who have earned a four-year (bachelor) degree are not eligible for consideration. 
 

See your local Human Resource department for details and applications. 

         R. Curtis Kriner, Director, Corporate Tax & Accounting 
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Laws And Regulations… 
 
COBRA Subsidy Law Extended, Expanded 

President Obama signed into law on Dec. 19 an extension and expansion of a COBRA premium subsidy law under the American 
Recovery and Reinvestment Act (ARRA) that was due to expire on Dec. 31. The extension means new compliance obligations for 
employers, as that the program now runs through Feb. 28, 2010, the subsidy period is expanded by six months and new notice 
requirements must be met within a tight timeframe. 

Earlier this year, in response to the poor economic conditions, the American Recovery and Reinvestment Act of 2009 established a 
new law under which “assistance-eligible individuals” (AEIs) were initially entitled to receive a 65-percent subsidy for continuation 
coverage premiums for up to nine months. Under the original law, an AEI is any COBRA qualified beneficiary who elects COBRA 
coverage and: (1) has a loss of group health coverage as a result of an involuntary termination of employment (other than gross 
misconduct); and (2) has a qualifying event between Sept. 1, 2008, and Dec. 31, 2009, is otherwise eligible for COBRA coverage 
during that period and elects that coverage. The law included various new administrative and notice requirements for employers, many 
of which had to be met within a short period after ARRA was enacted. 

Although the ARRA subsidy was supposed to be a short-term fix, as the economy’s rebound became more protracted than expected, in 
late fall lawmakers begin considering proposals to extend the law and earlier this month, President Obama called for an extension. At 
least three proposals were introduced — one simply extended the eligibility period by six months, the other two proposals both 
extended the eligibility period and made further tweaks to the subsidy law provisions. 

An amendment to extend and expand the subsidy law was added to the House DoD appropriations bill, Department of Defense 
Appropriations Act 2010 (H.R. 3326), which the House passed Dec. 16. On Dec. 19, the Senate approved the House version, which 
then went to the president for his signature. 

Following are the key provisions of the COBRA subsidy extension: 

1)   The amount of time an AEI can receive a subsidy increases from nine to 15 months.                                                                                
2)   The subsidy eligibility period is expanded to include the period that begins with Sept. 1, 2008, and ends with Feb. 28, 2010 
(formerly Dec. 31, 2009). Significantly, the new rule does not require that COBRA coverage begin by the end of the period (Feb. 28). 
Instead, the person is an AEI as long as the COBRA qualifying event (involuntary termination of employment) occurs by Feb. 28, 2010 
and is entitled to COBRA coverage as a result of that event.                                                                                                                              
3)     For any AEI for whom the premium subsidy now applies due to the extension, there is a transition period consisting of any period 
of coverage that begins before the extension’s enactment date. Any period during which the applicable premium had been paid is to be 
treated as a period of coverage, irrespective of any failure to timely pay the applicable premium for such period.                                         
4)     Plan administrators must provide a notice on extension rights to AEIs who did not timely pay the COBRA premium for any period 
of coverage during their transition period or paid the full (non-subsidized) premium without regard to the subsidy rules. The notice must 
be provided within the first 60 days of their transition period, and must include information on the ability to make retroactive premium 
payments as a result of the transition period.                                                                                                                                                 
5)     In the case of any premium for a period of coverage during an AEI’s transition period, an AEI shall be treated for purposes of any 
COBRA provision as having timely paid the premium amount if he or she: (a) was covered under the COBRA coverage to which such 
premium relates for the period of coverage immediately preceding the transition period; and (b) pays, not later than 60 days after the 
extension enactment date (or, if later, 30 days after the new notices are provided) the amount of the subsidized premium.                 
6)     In the case of an AEI who, during his or her transition period, paid the full premium amount for such coverage without regard to the 
subsidy amount, ARRA’s rules allowing for that AEI to be reimbursed for the excess premiums will apply.                                                    
7)     Plan administrators must provide notices of the new extension rights to individuals who became AEIs on or after Oct. 31, 2009, or 
experience a qualifying event (consisting of termination of employment) relating to COBRA coverage on or after that date. The notice 
must be provided within 60 days after the extension’s enactment date or, in the case of a qualifying event occurring after the enactment 
date, consistent with the timing of COBRA notices. 

Background 

COBRA stands for the Consolidated Omnibus Budget Reconciliation Act, which became law in 1986. COBRA gives you the right to 
choose to temporarily keep the group health insurance benefits that you would otherwise lose after you reduce your working hours, quit 
your job, or lose your job. It also lets family members choose to keep health insurance after your job loss or other qualifying event that 
would normally cause them to lose the coverage they have through your employer. Employers or health plan administrators must 
provide an initial general notice if you are entitled to COBRA benefits. You probably received the initial notice about COBRA coverage 
when you were hired. When you are no longer eligible for health coverage, your employer has to provide you with a specific notice 
regarding your rights to COBRA continuation benefits. Employers must notify their plan administrators within 30 days after an 
employee's termination or after a reduction in hours that causes an employee to lose health benefits. The plan administrator must 
provide notice to individual employees of their right to elect COBRA coverage within 14 days after the administrator has received notice 
from the employer. You must respond to this notice and elect COBRA coverage by the 60th day after the written notice is sent or the 
day health care coverage ceased, whichever is later. Otherwise, you will lose all rights to COBRA benefits.  
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Laws And Regulations … continued 
 
GINA Law 
 
Effective November 21 2009, the new GINA (The Genetic Information Nondiscrimination Act) regulations will go into effect, mandated 
by the Equal Employment Opportunity Commission (EEOC).  
 
GINA, signed into law by George W. Bush on May 21st 2008, protects insurance policy holders and employees from discrimination on 
the basis of genetic information. New GINA requirements apply to private, state, and local government employers with 15 or more 
employees. Labor unions, employment agencies, joint labor-management training programs, as well as Congress and federal executive 
branch agencies must also comply with GINA requirements. 
 
What is GINA?                                                                                                                                                                                               
GINA prohibits the gathering of genetic information. This includes taking information on an employee’s family medical history – 
especially hereditary illnesses like heart disease, breast cancer, diabetes, arthritis, Alzheimer’s, and other inherited conditions. GINA 
makes it illegal for employers to use an employee's genetic information when making employment decisions such as hiring, firing, 
promotions, or any other terms of employment. Employers are also forbidden from inquiring whether members of the employee’s family 
have heritable diseases. Even if the employee volunteers such information in casual conversation, the employer is prohibited from 
considering it when making employment decisions. 

What practices are prohibited by GINA?                                                                                                                                                     
GINA prohibits use of genetic information in making decisions related to any terms, conditions, or privileges of employment, prohibits 
covered entities from intentionally acquiring genetic information, requires confidentiality with respect to genetic information (with limited 
exceptions), and prohibits retaliation.  

Why is GINA needed?                                                                                                                                                                               
GINA was enacted, in large part, in recognition of developments in the field of genetics, the decoding of the human genome, and 
advances in the field of genomic medicine. Genetic tests now exist that can inform individuals whether they may be at risk for 
developing a specific disease or disorder. But just as the number of genetic tests increase, so do the concerns of the general public 
about whether they may be at risk of losing access to health coverage or employment if insurers or employers have their genetic 
information. 

Congress enacted GINA to address these concerns, by prohibiting discrimination based on genetic information and restricting 
acquisition and disclosure of such information, so that the general public would not fear adverse employment- or health coverage-
related consequences for having a genetic test or participating in research studies that examine genetic information. 

As a reminder…  

 
Michelle's Law 
January 1, 2010 - Ensures that seriously ill college students can continue to receive health care insurance through their family's health 
insurance policy even if they are unable to maintain their full-time student status. However, to ensure coverage remains in effect, timely 
medical documentation is required from the provider. 
  
Mental Health and Parity Act  
January 1, 2010 - Requires that annual or lifetime dollar limits on mental health benefits be no lower than dollar limits for medical and 
surgical benefits offered by a group health plan or health insurance issuer offering coverage in connection with a group health plan. 

______________________________________________________________________________________________________ 

Flexible Spending Account Plans - Reimbursement Dea dline 

Medical Spending and Dependent Care claims may be submitted for reimbursement up to 74 days after the end of a calendar year in 
which you are enrolled.  FSA claims for expenses incurred January 1, 2009 through December 31, 2009, must be submitted by 
March 15, 2010.  

Background                                                                                                                                                                                                      
The Flexible Spending Account Plans (FSA) offer you the opportunity to set aside pre-tax dollars from your paycheck to pay for either 
health care or dependent care (child or elder care) expenses that would normally be paid out of your own pocket.  When you enroll in 
the FSA program, you reduce your tax liability by reducing your taxable income. When enrolling in the FSA, you should estimate your 
eligible expenses carefully. Any money left in your account after the reimbursement deadline will be forfeited. 
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Toys For Tots 
 
To assist with the 2009 Campaign kick-off, Case Farms, Goldsboro, held a “Toys for Tots” drive. In the spirit of holiday giving, our 
employees donated toys, books, stuffed animals, etc. Congratulations and a sincere thank you for spreading friendship and messages 
of love to less fortunate children.         
 
Background                                                                                                                                                                                                     
The mission of the U. S. Marine Corps Reserve Toys for Tots Program is to collect new, unwrapped toys during October, November 
and December each year, and distribute those toys as Christmas gifts to needy children in the community in which the campaign is 
conducted. The primary goal of Toys for Tots is to deliver, through a new toy at Christmas, a message of hope to less fortunate 
youngsters that will assist them in becoming responsible, productive, patriotic citizens. The objectives of Toys for Tots are to help less 
fortunate children throughout the United States experience the joy of Christmas; to play an active role in the development of one of our 
nation’s most valuable resources – our children; to unite all members of local communities in a common cause for three months each 
year during the annual toy collection and distribution campaign; and to contribute to better communities in the future. The principal Toys 
for Tots activity which takes place each year is the collection and distribution of toys in the communities in which a Marine Corps 
Reserve Unit is located.  In communities without a Reserve Unit, the campaign can be conducted by a Marine Corps League 
Detachment or group of men and women, generally veteran Marines, authorized by Marine toys for tots Foundation to conduct a local 
Toys for Tots campaign.  Local Toys for Tots Campaign Coordinators conduct an array of activities throughout the year, which include 
golf tournaments, foot races, bicycle races and other voluntary events designed to increase interest in Toys for Tots, and concurrently 
generate toys and monetary donations 
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Welcome to the Coop…  
 

      
 
I am pleased to announce that Kevin Miller has joined our company as General Manager of Prepared Foods. He will have responsibility 
for Par Fry operations at Goldsboro, strategic planning, customer development, new product development and profitable growth in this 
key segment. Reporting to him will be Brandon Dillard and his team and Art Defeo, our Director of New Product Development and R&D. 
Kevin will report to me. 
 
Kevin has broad and extensive experience in the chicken and red meat business. He served as CFO and CEO of Premium Protein 
Products of Lincoln NE, a beef slaughter, processing and further processing business. He was Vice President of Operations and 
previously corporate controller for Koch Foods.  He also was CFO for Chicago Meat Authority Inc. and Stockyards Packing in Chicago, 
IL and is a Certified Public Accountant (CPA). He has a Bachelor of Science degree in Accounting from Ball State University in Muncie 
IN. Kevin, his wife Lori, and sons Zachary, a freshman at Northern Illinois University, Matthew, a high school senior and Jake, an eight 
grader will be relocating from Chicago to the Goldsboro area in the near future.   
 
Please join me in welcoming Kevin to our team. 
 
Bill Lovette 
President & Chief Operating Officer 
 
 

          
 

I am pleased to announce that Alfredo Moreno has joined Case Farms as the Complex Human Resources Manager for our                    
Goldsboro Division.  Alfredo will be responsible for managing the Goldsboro Human Resources’ functions. Alfredo has over 6  years 
of Human Resources experience.  He comes to us from Wells Dairy which produces Blue Bunny Ice Cream, where he served as the 
Human Resources and Organizational Capability Supervisor.  In previous roles with Oldham’s Holton, Kansas location which 
produces Johnsonville Sausage, Alfredo was the Human Resources Specialist / Bilingual Trainer and Safety Trainer. 
 
Alfredo earned a Bachelor of Science in International Business from the University of North Carolina at Wilmington while on a soccer 
scholarship.  He later went on to get a Masters in Business Administration with a concentration in Human Resources from Baker 
University.  Alfredo and his family will be relocating from Sioux City, Iowa to the Goldsboro area. Interesting fact about Alfredo is that 
he was a member of the Honduras National Soccer Team for the 17-under and 20-under age group.  He also played soccer 
professionally in the United States and in Honduras. 
 
Please join me in welcoming Alfredo and his family to the Case Farms Family. 
 
Bobby Barragan 
Director – Human Resources 
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Open Enrollment                                                                                                                                                                                             
 
After Open Enrollment ends there are several steps you should take to ensure your elections and current information are correct: 
 
Pay close attention to your January paychecks:   
1) Please check the deducted amounts regarding the benefits you've selected for 2010. 
2) Please check your current address. 
3) Please check your Federal and State Tax exemptions. 
 
If the Benefits Department or Payroll Department made any errors in processing your changes, please contact them immediately. 

�
Payroll Glossary 
 
Allowances or Exemptions 
Personal exemptions reduce the employee's taxable income on the employee's Form 1040 (US Individual Income Tax Return).  
 
Cafeteria Plan 
Cafeteria plans, or flexible benefit plans, are employee benefit plans, authorized by Internal Revenue Code Section 125, under which 
employees may choose from among two or more benefits offered by an employer. Employee deductions are exempt from federal 
income tax, FICA, and state income tax, withholding. 
 
Deductions 
An amount that is or may be subtracted from an employee's paycheck. They can be taken pre-tax or after tax depending on the type of 
deduction. 
 
Deferred Compensation Plan (401k) 
Employee contributions to 401(k) plans are exempt from federal income tax and state income tax withholding but are not exempt from 
FICA withholding.  
 
Garnishment/Child Support 
A garnishment/Child Support is a court action in an effort to obtain a part of an employee's earnings before the earnings are turned over 
to the employee. 
 
Gross Pay 
Wages, before necessary taxes and voluntary deductions have been withheld. 
 
Net Pay 
Also known as Take Home Pay, it is income after necessary deductions and taxes have been withheld. 
 
         K. Vangeersdaelen, Corporate Payroll Manager  
 
Welcome to the Coop…  
 
Please join us in welcoming our new “team member” 
�

 �
�������������������������������������������������������������������������������������

���������������������Dayna Parks, Receptionist         
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Broilers Awards 2009  
 

BEST 6 FLOCK COST RATING  

1 JONAS BURKHOLDER JR 0.0157   

2 JAMES McDONALD  0.0100   

3 LEON BURKHOLDER 0.0099  

 

MOST IMPROVED  

1 GLENN ZIMMERMAN Up .0068 PTS  

 

BEST LIVABILITY  

1 JONAS BURKHOLDER JR 98.16%  

2 ADEN HERSHBERGER 97.22%  

3 ATLEE HERSHBERGER 97.19%  

 

BEST OVERALL CONDEMNS  

1 ALBERT R YODER  0.16%  

2 ROY HERSHBERGER JR 0.17% TIED 2ND PLACE 

2 ALVIN WEAVER  0.17% TIED 2ND PLACE 

3 ROBERT WEAVER  0.18%  

 

BEST FARM APPEARANCE PER ROUTE  

1 PINE LAKE POULTRY Jesse  

2 DAVID & KIM HAWK  Jared  

3 MINNIE FOX  David  

4 SKYLINE FARMS INC Kevin  

5 WILD DUCK HOLLOW FARM Grant  

  

                  *Must have grown for a full year without any extra down time.  
 
                   Janke Fritz,  Accounting Clerk  

       

Staying Safe  

As the weather changes and the temperature drops, people are going to be looking for easy ways to stay warm. With safety in mind, 
here are a few safety tips. 

At home, resist the temptation to use gas ovens or ranges as a heat source. It may seem like a good way to quickly heat up the kitchen 
when it's chilly, but the un-vented gas could actually build to combustible levels.  

When you use a space heater; either at home or in the office, make sure that it isn't close to anything else. The heat generated by a 
space heater creates a danger to nearby objects, specifically fabric like drapes and upholstery or paper products that can ignite and 
cause a fire.  

As a rule of thumb, you shouldn't have anything closer than three feet from a space heater. Always make sure to unplug the heater 
when it's not in use.  

On the topic of fire prevention, you should take the opportunity of the advent of autumn to replace any used or expired fire extinguishers 
that you may have around the office or around the house.                                                             

� � � � � � � � �
� � � � Elizabeth Gallardo, Safety Manager 

� �
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Flu Shots 
 
On October 13th Case Farms, Ohio, offered our employees the opportunity to purchase and receive a flu shot on site. The cost was  
$20 per employee. A nurse came to the plant to administer the vaccines.  We had 44 employees participate in this wellness event. 
 
Case Farms 2009 Softball  Team 
 
Case Farms softball team was comprised of 12 team players from different areas of the company plus one player, Dan Williams, a 
church friend of Chris Jellel.  Below is a list of the individual team members. The teams we played against were teams from the 
Massillon Recreational League – including businesses such as Brewster Dairy, and assorted restaurants and shops. 
 
      Bill McAfee     Plant Supervisor  Left Center 
     Chris McAfee   Feed Mill Plant  Right Field 
     Paul Nelson   Plant Manager  Designated Hitter 
     Chuck McDaniel  General Manager & VP First Base 
     Paul Leahy   Feed Mill Manager Second Base 
     Paul Storsin   QA Manager  Catcher 
     Sam Jackson   Controller  Third Base  
     Stephen “Cory” Powell  Maintenance  Short Stop 
     Matt Boarman   Sales Manager  Pitcher 
     Matt Johnson   Sales Rep  2nd Base/1st Base  
     Chris Jellel   Maintenance  Coach/Left Field 
     Dan Williams   Friend of Chris Jellel Right Center            
              
 

      
      

 
Per Sharon Jellel…  
 
Our Case Farms Softball Team deserves a resounding round of applause for their undaunted spirit. Through mishaps, demanding 
schedules and injury, our twelve players brought the best of what we are as a company to the field: determination, teamwork and 
heart. They showed us what it means to gear up and show up - no matter what! That's better than good for their first season.                
A special thanks to Coach Chris Jellel for organizing the team and leading them to the tournaments.  Also, special thanks to Sheila 
Nelson, who kept score all season and was one of our biggest fans. Thank you team! We’ll be cheering you on next year. 
 
Welcome 
 
We have a several new faces, filling positions newly vacated and others long in need. 
 
On September 12th Kent Pilgrim  filled the recently vacated position of night shift Maintenance Supervisor. 
 
In October we filled two more positions. On October 5th Brent Batson  came to fill the position of Hatchery Manager. This position was 
being “temporarily” filled for a long time by Allen Hypes.  Also in October on the 14th we brought on board Elizabeth Gallardo  as our 
new Safety Manager. She came all the way from California to work with us! 
 
On November 9th a brand new position, on site IT, Computer Support Specialist, was filled by Dominic Hagloch .  It’s nice finding a 
local for this position.        
�
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With the Feed Mill in full production, Dale Green relocated there to work, leaving an opening in the Live Production clerical area.  Tina 
Manning  was brought in as a temp and came over to Case Farms as a full time employee on August 24th. 
 
Also, due to another job shuffle an opening came about for the position of Assistant to the General Manager.  Jamie Roll  came to us, 
again as a temp and came over as a full time employee on September 8th. 
 
Another office position was activated once more in the Payroll/Accounting Department.  Diane Masters  was brought in as a temp to 
help in and serve as a back-up Payroll person.  She just came over as a part-time employee on November 9th. 
 
Step Out 
 
On October 4th a small group of employees from Case Farms participated in the Step Out Walk for Diabetes. The group walking 
consisted of Dorrisa Bitikofer (Live Haul Clerk) and her daughter, Aleese, Cindy White, (Hatchery Supervisor) and her daughter, 
Aaliyah, LeuAnna Taylor (Payroll Manager) and her/my dog, our mascot, Sadie. The Walk started in downtown Akron, Ohio at Lock 3.  
The course weaved through the downtown area in both business and residential areas for about 3 miles. Much of the walk paralleled 
the Erie Canal as it runs through Akron. It was a beautiful day for a walk even though it was threatening rain; we never had to use our 
umbrellas. The group of walkers decided last minute to participate in the Walk but was still able to raise $75 which was turned in that 
day. Over the next few weeks another $105 was raised giving our walk a total of $180 to be used in the fight against diabetes.  Our 
supporters included both Ohio & Troutman employees – Sam Jackson, Diane Masters, Doru Jacobs, Mike Popowycz, Cyndi Hudspeth, 
Dawn Thacker, and Paul Nelson.  We are already registered to walk again next year and plan to start early to recruit more walkers and 
supporters for the 2010 Walk. 
 

         
 
The American Diabetes Association sent out a post-event newsletter to participants in the Step Out: Walk to Fight Diabetes event.  
According to their numbers, there were 560 walkers and 40 volunteers in this walk and $59,960 was raised. With the money and 
awareness raised by these Walks throughout the country, the American Diabetes Association will be able to work to fund ground-
breaking research, educate Americans about diabetes, and advocate on behalf of the nearly 24 million American children and adults 
living with diabetes. 
                             
Feed Mill Open House 
 
On Saturday, September 26, 2009 an open house was performed to allow our employees and growers the opportunity to glimpse the 
internal workings of the Feed Mill. It was a cool fall day and many took the time to come and see. There were people in place to take 
visitors on a tour and explain what they were being shown. It was very interesting to see the process from the time the grain came into 
the mill all the way to when it’s processed and loaded into trucks in preparation for delivery. 
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Feed Mill Open House 
 
�

                        
 

                   
 

             
 

                                                       
     

 
Family Picnic 
 
On August 1st Case Farms offered all employees a day of fun with family and co-workers with our annual family day. It was held again 
this year at Baylor Beach Park just outside of Brewster, Ohio. It was a gorgeous day – perfect weather for spending the day outdoors.  
The park offered acres of fun things to do – something for all ages. There was a 2 acre water park lake for swimming, water slides, 
diving, a log roll, and assorted water features, a one acre lake with paddleboats, aquabikes, and kayaks. For those not wanting to 
chance getting wet there was miniature golf, volleyball, basketball, horseshoes, and for children a balloon slide and bouncing cage 
brought in. 
 
Many door prizes were handed out by Chuck McDaniel with help from Armando Campos and a few volunteers. The event was catered 
by AVI - the food was good and there was plenty of it! Everyone had a great time. 
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Medical ID 

If you have ongoing medical conditions, drug or food allergies, or are 
taking multiple medicines, you should wear a medical ID alert. An 
engraved medical ID bracelet or necklace presenting a concise 
overview of your conditions, allergies and medicines will alert a doctor 
or medic before starting treatment. Informing medical personnel about 
your unique medical conditions and needs will greatly aid pre-hospital 
care. Below is a partial list of ailments or persons who should wear a 
medical ID: 

Diabetes, Heart disease, Blood thinners/anticoagulants,             
Drug allergies, Food allergies, Insect allergies, 
Alzheimer's/Dementia/Memory impairment,                                
Anemia, Asthma, Autism, ADD/ADHD, Cerebral Palsy,             
Cystic Fibrosis, Emphysema, Epilepsy, Seizures,                     
Hearing, Sight or Mentally impaired, Hypertension,                  
Kidney failure, Mental health patients, Multiple Sclerosis, 
Parkinson's Disease, Rare diseases, Special needs children, 
Stroke risk and Surgery, Transplant or Cancer patients.  
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